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STUDIES IN SOCIOLOGY

THE SOCIOLOGY
OF SOCIAL MOVEMENTS

|

J. A. Banks (1972: 53)

first coined the term social
entrepreneurs as “those who
saw the possibility of using
managerial skills directly for
socially constructive purpose.”
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5@ (Self Determination Theory)

Eaward L. Deci and Richard M. Ryan (2002), Handbook of Self-Determination Research
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BEER W2 KN EL# %] Self-Determination Theory - Organismic Integration Process
Integrative tendency towards higher order organism in Autonomy & Homonomy,
enabled by specific social-contextual factors, based on openness to experiences.
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Fellowship @ 6th Month
3 O 1st Month

Stimulus of intellectual Structure of time
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Actualizing the Disadvantaged & Advantaged
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Actualizing Potentiality : ive or Take
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